Role Profile Addendum  
(to be completed for generic role profiles, mapped to multiple positions)    
  
Please provide details specific to this position. While this information will not be used for job evaluation purposes, it will support processes such as recruitment and selection, salary supplements, performance management, and other relevant business processes.  
  
	Job Title: 
	   
 Development Plan Lead
  

	Role Profile Reference Number: 
	MUL103

	Role Profile Title 
	Project – Programme Manager II 

	Directorate 
	Planning and Transport

	Service area 
	Strategic Planning


 
	Specific responsibilities associated with this position  

	
· Lead on the preparation of the statutory Local Plan or other related planning policy documents, to ensure that a cohesive plan is produced in line with requirements. This involves allocating activities, monitoring workload, reviewing quality of work produced, engaging with internal and external stakeholders, including the Planning Inspectorate, and ensuring progress against deadlines. 
· Lead on identifying issues, research requirements and latest national legislation and policies relating to the Local Plan to ensure that these are considered within policy development.
· Lead on the design and formulation of consultation exercises and promote opportunities for the public, to scrutinise, engage with and contribute to the Local Plan and planning policy, so that the Council can understand and consider the community's needs and wishes in an effective manner.
· Negotiate with external agencies and developers to ensure that necessary infrastructure and is delivered in a timely manner to support housing growth.
· Act as the senior expert witness, representing the Council in public examinations and planning inquiries to defend the Council’s proposed or adopted policies.
· Be aware of and make constructive use of new technology solutions for plan making and other policy work.  

 


	Specific person specification associated with this position  

	
· Specialist qualifications and experience in Town Planning and chartered membership of the Royal Town Planning Institute.
· Extensive experience of managing the Local Plan production and preparation of planning policies.
· Extensive experience in acting as an expert witness and senior planning expert at public examination, planning inquiries and to committees.
· Ability to plan and manage highly complex, statutory and technical planning policy workload and adapt to changing circumstances and use of technology.
· Ability to: influence, persuade and make recommendations based on technical or specialist knowledge, and to provide authoritative professional planning advice and guidance. 
 

	 Other requirements for this position  

	 Use this section to identify other requirements for this position.  
· Health Surveillance:  
Will the postholder be exposed to hazards that will require health surveillance?   No  
  
· Politically Restricted Posts:  
Is this post politically restricted?     Yes 
  
· Lone Working:  
Will the postholder be required to work alone?       Yes (potentially occasionally)  
  
· Supplementary Payments (eg Recruitment & Retention payment):  
Is there any approved salary supplement in place for this role?     No  
  
· DBS Check:  
Will the postholder require a DBS check?       No  
  
· Career Grade/Career Pathway  
Is there an established career grade or career pathway in place for this post?  No 
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