Person Specification
	

Job title: Principal Planning Officer (Development Management)

Grade:	 9


Key requirements: 

Priority 1 – Could not do the job without this 

Priority 2 – Could not do the job without this, but provided have Priority 1 criteria, this could be developed in the job over an acceptable period

Priority 3 – Would enhance performance in the job, but is not essential

Qualifications

· A degree, master’s or equivalent in town planning or other relevant field Priority 1
· Chartered Member or eligible for full membership of the Royal Town Planning Institute or other relevant professional body Priority 1
· A supplementary degree, masters, qualification or membership of an organisation that could assist in the undertaking of duties associated with this role Priority 3

Knowledge

· Extensive working knowledge of current planning legislation and regional and national policy and guidance Priority 1
· Sound working knowledge of the planning considerations for dealing with largescale major and strategic developments Priority 1 
· Working knowledge of development viability and more specialised areas of planning (e.g., G&T, EIA etc.) Priority 2
· Working knowledge of NSIPs and the DCO process Priority 2

Experience

· Substantial practical experience of development management and dealing with a wide range of planning and related applications and appeals of various complexity and sensitivity, including largescale major and strategic schemes Priority 1
· Experience of negotiating effectively with a wide range of stakeholders and delivering improvements to proposals and planning benefits through legal agreements and Planning Performance Agreements Priority 1
· Demonstrable experience of training and supporting Officers of all experience levels and capabilities Priority 2
· Experience acting as an Expert Witness at Public Inquiry Priority 2

Skills

· Strong project management and organisation/time management skills and ability to achieve targets under pressure and against competing tight deadlines Priority 1
· Excellent verbal and written communication skills, demonstrating the ability to engage at all levels, including disseminating complex information in an easy understanding format Priority 1
· Ability to foster good relationships, especially with agents and developers in the district but also with local communities and Elected Members Priority 1
· Ability to present clear written and oral reports, negotiate effectively at all levels and ability to present evidence under questioning/cross-examination on complex matters at Planning Committee and appeal hearings and inquires Priority 1
· Delivering budget improvements through income growth, achieving value for money on external contracts (e.g., viability and agricultural assessors), and undertaking fiscal best practices Priority 3

Other Attributes

· Able and willing to attend meetings out of normal office hours Priority 1
· UK driving licence and access to a car with business use insurance Priority 1
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