Role Profile Addendum  
(to be completed for generic role profiles, mapped to multiple positions)    
  
Please provide details specific to this position. While this information will not be used for job evaluation purposes, it will support processes such as recruitment and selection, salary supplements, performance management, and other relevant business processes.  
  
	Job Title: 
	   
 Planning Policy Manager
  

	Role Profile Reference Number: 
	 MUL154

	Role Profile Title 
	 Service Manager III 

	Directorate 
	 Planning and Transport

	Service area 
	  Strategic Planning


 
	Specific responsibilities associated with this position  

	· Lead and manage the work, resources and budget of the Planning Policy Team including the Local Plan budget.
· Responsible for ensuring delivery of all statutory work of the team, including the Local Plan and other planning documents, annual monitoring, returns to Government, input into planning application decisions and appeals and other statutory policy work e.g habitat regulations nutrient neutrality and Biodiversity Net Gain (BNG).
· Be aware of and make constructive use of new technology solutions for plan making and other policy work.  
 

	Specific person specification associated with this position  

	· Specialist qualifications and experience in Town Planning and chartered membership of the Royal Town Planning Institute.
· Extensive experience of leading a team of planning professionals. 
· Extensive experience of leading on Local Plan preparation and examination,
       acting as an expert witness and senior planning expert at public examination, planning inquiries and to committees.
· Ability to plan and manage highly complex, statutory and technical planning policy workload and adapt to changing circumstances and use of technology. 

	Other requirements for this position  

	 Use this section to identify other requirements for this position.  
· Health Surveillance:  
Will the postholder be exposed to hazards that will require health surveillance?   No  
  
· Politically Restricted Posts:  
Is this post politically restricted?     Yes 
  
· Lone Working:  
Will the postholder be required to work alone?       Yes (potentially occasionally)  
  
· Supplementary Payments (eg Recruitment & Retention payment):  
Is there any approved salary supplement in place for this role?     No  
  
· DBS Check:  
Will the postholder require a DBS check?       No  
  
· Career Grade/Career Pathway  
Is there an established career grade or career pathway in place for this post?  No 
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