Job Description
	

Job Title: Principal Planning Officer (Development Management)

Post Reference:	

Grade: 9

Responsible To: Development Management Team Leader 

Job Primary Purpose: To effectively and efficiently oversee major planning applications and NSIPs, leading within the service area, and supporting the development management function of the Council and its Officers.

Key Responsibilities: 

1. To facilitate the effective delivery of the Council’s statutory development management duties through the assessment of all forms of planning applications including complex and/or politically and environmentally sensitive proposals, Nationally Significant Infrastructure Projects (DCO), Local Plan allocated sites, major development proposals, and dealing with conditions compliance and all other post-decision matters. 

2. To provide sound professional planning advice relating to complex development proposals and to actively grow the pre-application function of the Council and other revenue streams such as Planning Performance Agreements.

3. To negotiate and secure appropriate and viable planning obligations for the betterment of the district through legal agreements.  

4. [bookmark: _Hlk182479953]To commission, manage and review work or advisory services provided by external consultants in accordance with the Council’s procurement guidelines ensuring value for money (e.g., viability consultants, agricultural consultants etc). 

5. Attending and presenting applications and taking the lead at Planning Committee and Sub-Committee as necessary.

6. To prepare and present written and oral evidence as an expert witness on behalf of the Council at public inquiries and through all forms of planning appeals. 

7. Taking a lead in identifying areas for improvement and innovating service delivery. 

8. To mentor less experienced members of the team and contribute to their training and development, including where appropriate to line manage junior Officers and Planning Support/Technicians, and sign off delegated decisions in line with the Council’s Scheme of Delegation.

9. To lead and develop effective partnerships with national, regional and local organisations and consultants, including developing new relationships with new authorities and political entities. 

10. To maintain a programme of continued professional development and provide training to the wider department on key policy areas, and on occasions elected members, the public, and external stakeholders.

11. To support and facilitate community engagement and outreach programmes in relation to strategic site development across the district and region, including the Trent Valley Supercluster, new town/settlement proposals, strategic site allocations, and Council priority projects.
12. To carry out any other duties commensurate with the grade and responsibility level of the post.

The post holder will be required to comply with relevant legislation and in accordance with the Council’s policies and procedures.

The post holder will be employed under the NJC Conditions of Service for Local Government Services.


Prepared By: Richard Riggs, Development Manager 

Date: 11 May 2026
